SIMPSON COLLEGE FACULTY HANDBOOK
CONSTITUTION

Articlel
Name

Section 1. The organization shall be known as @iy of Simpson College.

Articlell

Membership
Section 1. The faculty consists of the presidenhefcollege, the dean for academic
affairs, library personnel and registrar with aqagerank, and all regularly
appointed professors, associate professors, aggstdessors, and instructors who
teach at least one half of a normal academic load.

Articlelll
Object
The object of the faculty is to discharge efficlgrnd effectively the following responsibilities:

Section 1. The faculty shall have primary respdilisilior determining the academic policies of the
college. This responsibility includes concern focts matters as courses of instruction, standards,
degrees, requirements for admission, retentiorgaadiuation.

Section 2. A deep and abiding concern for académéziom is of paramount importance to the
determination of a sound academic policy. Therefibve primary responsibility of the faculty for the
determination of the academic policy of Simpsonléim carries with it certain responsibilities with
respect to academic freedom. First, the faculgherged with the responsibility of maintaininglianate

of academic freedom throughout the Simpson Coléegemunity. Second, the individual faculty member
must accept the obligations imposed on him or lgeghé climate of academic freedom. Specificallg thi
means:

» Each faculty member is entitled to freedom in eisémg his/her responsibilities in the
classroom.

» The faculty member is entitled to freedom in reskand to the enjoyment of the results of such
research, subject to adequate performance of histher academic duties. Contract research
undertaken for pecuniary return should not be uallen without consultation with the dean for
academic affairs.

» The faculty member is a citizen, a member of anediprofession, and a representative of
Simpson College. When he/she speaks or writecaizan, the faculty member is free from
institutional censorship or discipline, but his/pesition in the community imposes a special
obligation on him/her. As a person of learning asdin educator, he/she should remember that
the public may judge one’s profession and SimpsaolieGe by one’s statements. Hence, the
faculty member should at all times be accuratewstespect for the right of others to express
their opinions, and make every effort when speakingriting as a private citizen to indicate that
he/she is not an institutional spokesman.

Section 3. The faculty shall have broad respontéslfor the life of the college community and the
preservation of a “climate of learning.”

Section 4. The faculty shall have responsibilityfftaking recommendations tothe president concerning
personnel policies affecting its own members.



Article |V

Officersand Duties
Section 1. Chairperson of the Faculty
The president of the college is the chairpersah®faculty. He/she presides at faculty meetings an
serves as an ex officio member on all faculty cottees. The chairperson of the faculty shall have a
secretary keep minutes of the proceedings of alllfia meetings.

Section 2. Vice Chairperson of the Faculty

The dean for academic affairs is the vice-chaipes the faculty. He/she shall preside at faculty
meetings in the absence of the chairperson; seraa ax officio member on all faculty committeed; a
as custodian of the constitution and provide tiy@es of the current constitution to the memberthef
faculty.

Section 3. Secretary

The secretary shall oversee the minutes of thegpidings of all faculty meetings. He/she shall itiste
copies of the minutes to the faculty at least 7@r&i@rior to the next regular meeting of the facuit
accordance with article V, Section 3, paragrapheminutes of the faculty meetings are to be held
confidential. The secretary shall be nominatedheydonstitution and nominating committee at the
April faculty meeting for a vote at the May facuiheeting.

Section 4. Social Secretary

The social secretary shall be responsible foraalled and courtesy obligations of the faculty. Boeial
secretary shall be nominated by the constitutiahraaminating committee at the April faculty meeting
for a vote at the May faculty meeting.

Section 5. Marshals

Three marshals shall direct the physical orgaronatind conduct of all academic processions. Two
marshals shall be nominated by the constitutionremmdinating committee from a list of full-time fdtu
members who will be teaching during the followirgademic year. The nominations shall be presented at
the April faculty meeting for a vote at the May fitg meeting. In order to allow for continuity, the

first election shall provide for one person senimga one-year term and the second person to $anee
two-year term. In subsequent years, only one pesgibthen be elected to serve for a two-year teimm.
addition to the two full-time elected faculty meméehe academic dean shall appoint one membéieof t
emeritus faculty to serve as the third marshal.

Section 6. A faculty member shall not hold morentbae office during an academic year.

ArticleV
Meetings and Conduct of Meetings
Section 1. Regular meetings of the faculty shalhéle once a month during the academic year.

Section 2. Special meetings may be called by thémpérson of the faculty or in his/her absencevibe-
chairperson of the faculty.
» The chairperson of the faculty, or in his/her alesethe vice chairperson of the faculty, will call a
special meeting when it is requested by a petiigned by ten or more members of the faculty.
» Twenty-four hours notice shall be given to memiwérthe faculty for all special meetings.
Notification of special meetings shall include thkowing:
% Whether the meeting was called by the chairperdmecfaculty, vice
chairperson of the faculty or by petition.
« Purpose
« Time and place



Section 3. Conduct of Meetings

a.

g.

All faculty meetings are open to the facultg amall regularly enrolled students. Students in
attendance will act solely in the capacity of olsees and will not have the privilege of speaking
or voting.

. In addition to the students acting as obsepgxgegularly enrolled, degree-seeking, full artp

time students shall act as all-campus represeatatibhese students shall be designated in
September under the regular procedures of therstsdaate. Their names shall be transmitted by
the president of the student body to the chairpeoddhe faculty for confirmation by the faculty

at the October faculty meeting. Upon confirmatigrthe

faculty, these students shall have floor privilegeall faculty meetings for the balance of the
academic year.

. Announcement of faculty action shall be madg bg the chairperson of the faculty or in his/her

own initiative or upon the request of the faculty.

. Other individuals may be invited to attend facmeetings by the chairperson of the faculty on

his/her own initiative or upon the request of thetity.

. Only those defined by the constitution as membgthe faculty in Article 1, Section 1 may vote

in faculty meetings, serve as voting faculty mermshmfaculty committees, or vote in
departmental meetings.

The faculty may elect, by majority vote, to rhas a body of voting members only. In
considering whether to close a meeting faculty should weigh its commitment to

openness with the college community implieganagraphs a and b of this Section. A motion to
meet as a body of voting members only will incltide reason for the closed session.

One-half of the members of the faculty shafistitute a quorum.

Article VI

Amendmentsto the Constitution

Section 1. The faculty, the president of the cdlemq the board of trustees may
propose an amendment to this constitution. Normalgh an amendment shall
carry the approval of all three. The responsibilityhe president of the college to
make an independent recommendation to the bodrdstées, however, and the
prior and final authority of the board in all mattg@ertaining to the life of the
college under the articles of re-incorporation {@et 11, Section 3), are recognized.

Section 2. Procedure for Obtaining Faculty Approval

a.

b.

An amendment to this constitution can only pygraved by the faculty during the regular
academic year.

A proposed amendment (whether it is initiatgdhe board of trustees, the president of the
college, a group of faculty members, or an indigidnember of the faculty will be
distributed in writing to the members of tlaedlty, and will be read at the first faculty
meeting following its distribution.

Immediately after the proposed amendment hes kead, the chairperson of the faculty will
refer it, without debate or discussion, to the titutson and nominating committee for
investigation. The committee shall report at thet megular faculty meeting.

. The committee will encourage members of thalfgdo present their arguments to the

committee concerning the merits of the progaseendment.

. At the time the committee makes its reporhfaculty, the chairperson of the committee will

move the adoption of the changes as the committsed®em appropriate.

If the committee has made substantial changése proposed amendment, it will distribute
written copies of the amendment, as modified, éortlembers of the faculty. Immediately
following the seconding of the motion to adopt fineposed amendment, the chairperson of the



committee will move to table the motion to adopdl &m make it orders of the day for the next

regular faculty meeting.
g. Approval of the proposed amendment requiresffinmative vote by two-thirds of the

members of the faculty.

Section 3. Certification of Approval
a. The signature of the chairperson of the faayended to the amendment under the

statement “approved by the faculty of Simp€atiege on (insert date of approval)” will
certify the faculty's approval of the amendme
b. The signature of the president of the collggeeaded to the amendment under the statement
“approved by the President of Simpson College onse(it date of approval)” will attest to his/her

approval of the amendment.
c. The signature of the chairperson of the boétdustees appended to the amendment under the

statement “approved by the Board of Trustees opSon College on (insert date of approval)”
will attest to the board of trustee’s approval.

Section 4. An amendment to this constitution staddé effect on the day
following final approval.



SIMPSON COLLEGE FACULTY HANDBOOK
BYLAWS

Articlel

Meetings of the Faculty
Section 1. Ten regular faculty meetings will be held evergiyel'he chairperson of the faculty shall
designate the date of the first faculty meeting ¢hall be during the period immediately precedhrey
first day of classes in the fall semester. A stathdimy and time shall be designated by the chaigmeof
the faculty for the remaining regular faculty mags held each month of the academic year.

Section 2. Order of Business

The order of business for all regular faculty maggiwill be proposed by the chairperson of thelfgat
the first faculty meeting of the academic year apgdroved by a majority vote of the faculty. Any
changes in the order of business of a particutartiameeting can be proposed by the chairpers@mpr
faculty member at the beginning of that meetingailidcequire a majority vote for implementation.

Order of the Agenda:

Call to Order

Consideration of Minutes

Report of the President

Report of the Academic Dean
Items Requiring 28-day Waiting Period
Unfinished Business

New Business

Reports of Faculty Committees
Reports of Officers of the College
Reports of Officers of the Faculty
Announcements

Adjournment

Section 3. In a special faculty meeting the consideratioamf business other than that for which the
meeting was called must be approved by two-thifde@members present.

Section 4. All meetings shall be conducted in accordance Rithert's Rules of Order, except that
informal consideration of all business shall preaad paragraph seven of Article | of Robert’'s Rubé
Order on the limitation to debates shall be suspeéndnless the faculty votes to invoke this panatyfar
the consideration of a particular question.

Section 5. If a faculty member believes that action takernhgyfaculty is in violation of the constitution
or bylaws and if an appeal of the decision of thairtwas not upheld by a majority vote of the fagul
then any two faculty members may request the datisth and nominating committee to study the
constitutional issues involved and to return witteommendation to be acted upon at the next rdgula
scheduled faculty meeting.

Articlell
Faculty Committees and Organization
Section 1. Committee Organization
a. The president of the college and the deandademic affairs are ex officio members of all
committees. They should be notified of all meetjragsd should receive copies of the minutes of
each meeting. Other members of the faculty and @idtrative staff may be asked to serve ex



officio on committees related to their interestd assponsibilities, subject to approval by a
majority vote of the faculty.

b. Each committee shall elect its own chairpeimmh secretary, unless otherwise specified by this
constitution.

c. The first alphabetically listed member of teavly elected or appointed committee shall be
responsible for convening the first meeting of tbenmittee for the purpose of electing a
chairperson and a secretary.

d. Prior to the last faculty meeting of each acaideyear, each committee chairperson shall
submit to the dean for academic affairs two copfabe committee’s minutes for the
preceding year, together with any recommendationfufure action. The dean for academic
affairs shall give one copy of the minutes and mem@ndations to the chairperson of the newly
elected committee; the other copy shall be filethwhe official records of the college.

e. Each committee has the authority to designdiesmmittees from its own membership and to
enlist the cooperation and assistance of othettfamembers and college officers, not members
of the committee.

f. As a general principle, no faculty member sballelected to serve on more than two
committees.

g. Unless otherwise specified, faculty memberstetéto committees shall serve for one year.

Section 2. Elections
a. In order to be eligible for committee membarshfaculty member must meet the specified
membership requirements of the committee to whefkhe would be elected and be teaching at

least one three-hour course in each semester aCdoemic year in which he/she serves as a

member of the committee.

» Election of the faculty personnel committee, thddmt and coordinating committee and
the multicultural and minority issues comemttof the faculty shall be held in the April
faculty meeting. For these committees the congiittand nominating committee of the
faculty shall draw up and distribute the slate ahinees, attempting to list at least 50
percent more nominees than vacancies to be fifexided qualified and eligible
candidates are available.

» All other committees will be represented divisidpalith the members of each division
nominating one faculty member for each vacant catemposition that represents their
division. These nominations will be submitted te tonstitution and nominating
committee no later than April 15. Election of thesenmittees shall be held in the second
faculty meeting in May. Elections of the socialretary, the faculty secretary, the at
large representative to the board of trusteestandhairpersons of the faculty personnel
committee, the budget and coordinating committad,the educational policy and
curriculum committee shall also be held in the sedaculty meeting in May.

* Nominations may be made from the floor before \@tirgins for each committee to be
elected.

» If during the academic year vacancies occur in citees having divisional
representation, the appropriate divisions will sitliheir nominations to the constitution
and nominating committee which will in turn subsuich nominations to the faculty for
election at the next regularly scheduled facultetimg. If vacancies occur in committees
not having divisional representation, the constituand nominating committee will
submit such nominations to the faculty for elect@the next regularly scheduled faculty
meeting. Nominations may be made from the floooteef/oting begins.

* Nomination and election of faculty to committees fr begin at the commencement of
the April and the second May faculty meetings, whith balloting process to be initiated
immediately following the opening of the meetinglahe approval of the minutes of the



previous faculty meeting.

b. Election of the faculty personnel committee #redmulticultural and minority issues committee
shall be conducted in the following manners:

e The faculty personnel committee shall be structuvéh one member from each division
and two at-large members. The divisional membedsome at-large member shall
serve two year terms and the remaining at-large lmeeishall serve one-year terms.
Four members shall be elected each year, one ahwhust be the at-large member
serving a one-yeano member shall serve more than two consecutiaesyét least four
members of the committee for a given year shatehared, full professors, but up to three
members for a given year may be associate profegalbtenured; see By-Laws, Article I,
Section 3). Those eligible for and intending tolgdpr promotion to full professor shall not
be nominated to serve on the Faculty personnel étieerduring the year(s) their
applications are to be considererkvised 4/6/10 faculty meeting)

» The multicultural and minority issues committeelsba structured so that all members are
elected to two year terms, with the election in pear of two members who teach in
cornerstone area 6 along with one person who doesund in the next year the election of
one member who teaches in cornerstone area 6 alitimgne who does not.

Standing faculty committees elected at the lastlegdaculty meeting of the academic year shakktak
office at the beginning of the next academic year.

Section 3. Standing Committees

Admissions, Scholarship and Finance

Membership:

(a) One faculty member from each division electmdio-year terms.

(b) The chief admissions officer, the chief fina@ssistance officer and the director of
the first year program shall serve as ex officianbers.

(c) The president of the student government wighatlvice and consent of the student
senate shall appoint two students who will be atéd to participate on the
committee to discuss policy issues, at th@est of the committee.

Responsibilities:

(a) To formulate and recommend to the faculty pedigoverning the admission of
students.

(b) To evaluate the administration of the admisgiolicies, and to report its operation
to the faculty.

(c) To develop policy regarding scholarships, sti@déd, activity aid, and recommend
adoption of such policy to the faculty, adisiration, or student government as
appropriate.

(d) To exercise final responsibility in the casexceptions t the normal policy.

Assessment and Program Review Committee
Membership:
(a) Five tenured faculty from separate divisionbecelected for two-year terms in
alternate years.
(b) One tenured faculty appointed by the academéndo represent the assessment and
review of graduate degrees.



(c) The administrator in charge of assessment.
(d) The registrar if different from c above.
(e) The academic dean.

Responsibilities:

(a) To review and make recommendations on the stsses plans of departments,
programs, cornerstones, and competencies.

(b) To conduct continuous study, research and atialuof the educational program of
the college. Departmental programs will bgutarly reviewed on a five-year cycle.

(c) To make recommendations to the administratimhthe faculty concerning the
future of programs, including how they maysirengthened, or whether they should
be continued.

Budget and Liaison Committesfsed 3/2/10)

Membership:

(a) Two faculty members from each of the ranksutif ssociate, assistant and
instructor positions, to be elected for tvaayterms in alternate years by rank.

(b) The chairperson shall be elected by the faduityy among tenured faculty members, and
serve as a member of the committee in the appteaak. The chairperson shall be one of
the representatives of the faculty to the Boartiroktees.

Responsibilities:

a) The Committee shall regularly seek data ahdrahformation necessary to
disseminate reports of budgetary and financial enatvf interest to the faculty.

b) The Committee shall regularly and systemdtiaaillect data and other information
from the faculty in order to accurately represéeirtconcerns and/or
recommendations during the formative institutidmadiget process.

c) The Committee (or select of its members) simakt with administrators during the
formative stages of preparation of the institutidnadget.

d) The Committee shall designate representatovearticipate in consideration of
changes to the health insurance or other benebtyams.

e) The Committee shall make recommendations t&émeor Vice President and
Academic Dean and the President in matters ofittaa¢ial welfare of the faculty,
including compensation levels and equity.

f) The Committee shall serve as the liaison betwiae faculty and the administration in
the discussion of matters of common interest arce#tablishment of procedures by
which interests of both may be represented.

Congtitution and Nominating Committee

Membership:
One faculty member from each division with at leagi years of service as a faculty member at
Simpson College to be elected to two years. Membigall be elected for two-year terms, with

terms staggered so that approximately half of trernittee members are elected each year.
(revised 2/2/10 faculty meeting)

Responsibilities:

(a) To make recommendations regarding changesadditions to the constitution and by-laws
of the faculty

(b) To nominate candidates for elections to facatignmittees



Educational Palicy and Curriculum Committee

Membership:

(a) Two faculty members from each division to bect#d for two-year terms in alternate years.
One faculty member from each division must be tedur

(b) Three students, at least two with junior statukigher, appointed by the president of the
student government with the advice and conserte$tudent senate.

(c) The registrar and the director of adult leagrshall be ex officio, nonvoting
members.

(d) The chairperson shall be elected by the faduity the tenured members of the
committee, and shall be one of the representati¥’gse faculty to the board of
trustees.

Responsibilities:

(a) To study, evaluate, and make recommendations tfathdty concerning the
addition and deletion or substantial alteratiocairses and programs, majors and minors in
all day, evening and weekend offerings of the gelle

(b) To coordinate and integrate the courses, progirand academic functions of the
college.

(c) To recommend policies and procedures for hopaygrams, advanced standing,
and “testing out.”

(d) To meet through a subcommittee (called thelétitts committee”) to recommend
policies concerning the program of intercollegiatieletics to the full committee. The
“athletics committee” will be composed of three nibems of the EPCC. The faculty
representative to the athletic conference of whtiehcollege is a member, the chairperson of
the department of physical education, and the tathid@ector shall be ex officio members.

(e) To consider the programs for the May term anahéke recommendations to the full
committee through a subcommittee called the “Mamnteommittee.” The “May term
committee” shall be composed of the coordinatdhefMay term, who shall serve as
chairperson of the committee, and three faculty bemsiand one student member selected
within and by the EPCC membership.

Faculty Development Committee

Membership:

(a) One faculty member from each division to be elefbedwo-year terms. Terms shall be
staggered so that approximately half of the conemithembers are elected each year. At
least one person with tenure and one person whemtiichave tenure must be elected each
year. The chair shall be elected by the commitets last meeting of the year for the
following year.

(b) Non-voting ex officio members include: academiarder designee, librarian, instructional
technology specialist, the CVIL director, and fagulevelopment director.

Responsibilities:

(a) To encourage professional development by promgtiagning and opportunities for growth
throughout each stage of a faculty member’s car€ke committee shall report to the faculty
on all matters pertaining to faculty developmenthia college.

(b) To support all forms of faculty development, indhglresearch, scholarship, creativity and
pedagogy; and to encourage the publication, prdfmagand exhibition of faculty work.

(c) To advise the dean on new faculty orientation aedtoring programs to support the
integration of newcomers into the faculty community
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(d) To make recommendations to the dean regardingtheding of internal grants (e.g., the
Research, Scholarship and Creativity Grant an€Cthese Development and Enhancement
Grant) to support faculty development.

Faculty Personnel Committee (revised 4/6/10 faculty meeting)

Membership:

(a) Seven elected tenured members of the faculty, timaehold the rank of associate
professor with tenure, but at least four must hbé&lrank of full professor.

(b) No committee member shall participate in any matgarding his/her own
employment status nor shall he/she be made awasmrlotim discussions of the
committee in such cases.

(c) The chairperson of the committee must hold the drilall professor with tenure and
shall be elected by the faculty, and shall be drtherepresentatives of the faculty to
the board of trustees.

Responsibilities:

(a) To make recommendations to the dean for acadaffairs and the president in
matters of reappointment, rank and tenure; saldldéiaves and leaves of absence of faculty
members; initial appointments above the rank akta# professor; the general welfare of
the faculty excluding compensation levels and ofitedominantly budgetary matters.

(b) To recommend to the faculty: candidates fordnary degrees; criteria for earning
tenure, promotion, and sabbatical leaves.

Hearings and Appeals.

(a) The dean for academic affairs has the respiihsilif conveying the reasons for a
negative recommendation of the committee.

(b) If the faculty member involved desires a fubleplanation of the reasons for the
negative recommendation in his or her caséshe will have the right to a hearing
before the committee.

(c) The faculty member always has the right of appethe president of the college who
may, in exceptional cases and in the light of éetated questions, ask the
committee to restudy and reassess the case arehsinsly to report its
recommendations.

Library Advisory Committee

Membership:

(a) A faculty member from each division to be edelcfior two-year terms in alternate
years.

(b) The library director with vote and the othdaréirians serving without vote as ex
officio.

(c) One student appointed by the president of tindesit government with the advice
and consent of the student senate.

Responsibilities:

(a) To act in an advisory capacity in all areablwhry administration, including the
following:
» Mission, vision and strategic planning.
» Instruction: liaisons with divisions, collaboratifor teaching/learning,

integrating information literacy.

» Policies, media and other services, facilitieshtwtogy and web presence.
* Budget proposals and allocations.
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» Personnel: serve on search committees as needed.
» Assessment: annual report, comparative statisicseys and other
assessments; preparation for accreditation.

(b) To make recommendations regarding other matiiezstly related to library
administration not mentioned above.

(c) To report the committee’s recommendations ¢odbllege administration.

Multicultural and Minority |ssues Committee

Membership:

(a) Three faculty members from the group of faculho teach courses in the minority
perspective area of cornerstone studies

(b) Two faculty members who do not teach coursdserminority perspective area of
cornerstone studies

(c) Two students — the president of student govemtrand the president of
multicultural students alliance or their dgsites

(d) The director of cornerstone studies and thistasd dean of multicultural and
international affairs shall serve as an diciof member

Responsibilities:

(a) To recommend to the faculty educational paliciencerning minority students and
review the minority perspective area of tbenerstone studies proposed courses
prior to being submitted to the EPCC.

(b) To participate through the EPCC in the on-galegartmental reviews to ensure
that minority content is present where agiie in the curricula of each department

(c) To nominate persons for the Carver lecturdha@mssistant dean of multicultural
and international affairs and/or approprizienmittee.

(d) To provide liaison with the college’s diversgtieering committee

Study Abroad Committee
Membership:
(a) One faculty member from each division electmdwo year terms in alternate years
(b) Non-voting ex officio members shall be the
» Chair of the World Language and Culture Studiesdbimpent
» International Education Coordinator
» Registrar and Associate Dean
» Assistant Dean of Multicultural and Internationdfairs
» Cornerstone Director
(c) One student appointed by the president of tindesit government with the advice
and consent of the student senate.

Responsibilities:

(a) Oversight of study abroad proposals
» To receive all proposals for study abroad coursiesenl for academic credit
» Todiscuss, evaluate, and provide feedback on thigmsals according to
» standards set by the faculty and in consultatiah wther faculty
e committees where appropriate
» To forward all proposals for educational policy andriculum to the EPCC
» with either a positive or negative recommendation
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e To forward all proposals for other policies to ttean for academic affairs
» with either a positive or negative recommendation

(b) Support the Office of International Educati@lE) by making recommendations to
the EPCC and administration regarding:
» Existing study-abroad programs offered by the galland other institutions
* New international programs of the college
» Promotion of international education among studantsfaculty

(c) To advise the faculty development director aifaculty development opportunities
in the area of study abroad

Teacher Education Committee
Membership:
(a) One faculty member from each division
(b) The chairperson of the department of educati@il serve as an ex officio member
(c) Two students appointed by the president oktbdent government with the advice and
consent of the student senate.

Responsibilities:
(d) To recommend policies concerning the progratea¢her education and its integration into
the total program of the college
(e) To determine the selection and retention afestits in the program of teacher education.
(f) To make appropriate recommendations for théfimtion and endorsement of
prospective teachers.

Ad Hoc Committees

Members of ad hoc committees may be elected bfathdty or appointed either by
the chairperson of the faculty or the vice-chaisperof the faculty. Such
committees shall be dissolved with the submissi@hacceptance of a final report,
and shall in no case extend beyond the end ofdhéemic year succeeding the one
in which the committee was constituted.
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Articlelll
Amendmentsto the Bylaws

A member of the faculty may propose an amendmetietdylaws. An amendment must be approved by

a majority vote of the faculty after a twenty-eiglaty waiting period subsequent to introductiori® t
faculty.

NOTE:
By action of the board of trustees, each year biagrperson of the faculty personnel committee, the
chairperson of the educational policy and currimutommittee, the chairperson of the budget and

coordinating committee, and one faculty electeldrge will serve on the academic affairs commitiee
the board of trustees of Simpson College.



